Equal Opportunity Policy

Appalachian State University is committed to providing equal opportunity in
education and employment to all applicants, students, and employees. The
university does not discriminate in access to its educational programs and
activities, or with respect to hiring or the terms and conditions of employment, on
the basis of race, color, national origin, religion, creed, sex, gender identity and
expression, political affiliation, age, disability, veteran status, or sexual
orientation. The university actively promotes diversity among students and
employees.

Effective 7/21/08

Probationary Employment Period

SPA (staff) employees who are appointed to full-time, part-time, or time-limited
permanent positions must serve a probationary period. The probationary period
is an extension of the selection process and allows time for the effective
evaluation and adjustment for the new employee.

The length of an employee’s probationary period is to be no less than three (3)
months and not more than nine (9) months from the date of hire. The initial
length of an employee’s probationary period is based upon the recommendation
of the supervisor and may be extended, as necessary, but cannot exceed nine
(9) months.

A probationary employee may be discharged at any time during the probationary
period, including during the first three months of that period, if the probationary
employee’s supervisor determines the employee’s performance does not meet
departmental expectations.

A probationary employee does not have any grievance rights under North
Carolina State policy.

| have read and understand the above statements.
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